NAVIGATING THE TIDES OF INEQUALITY:
Women in the Irish blue economy

WOMEN IN THE WORKFORCE

457

of the Irish blue
economy labour force
are women
(EU average:
429)
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EU BLUE ECONOMY LABOUR FORCE

EU Ireland
Female 2,941,850 Female 35,335
—— —
Male 4,130,743 Male 43,040
| )
Total 7,072,593 Total 78,375
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Sectoral participation is highly polarised

[ >45% ]

Bio- Coastal Public Research and
technology tourism Administration  Higher education

Higher female participation
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Maritime Marine
Transport Engineering

Low female participation

Fishing Aguaculture
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WORKPLACE REALITY FOR WOMEN: IRELAND VS EU o,
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% of women perceiving
their organisation
as inclusive

Ireland
67% / 78%
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% of women reporting
their organisation has
no formal gender
equality plan

Ireland
32% / e
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% of women reporting

experience of some form

of harassment at their
organisation

freland
31% / 31%
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% of women feeling
leadership supports
gender equality

Ireland
74% / 77%
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% of women expressing
concern over potential
pay disparity

Ireland EU
40% / 46%
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% of women feeling that

attitudes toward gender

equality have improved

Ireland

54% / 72%

A

% of women perceiving

fewer career advancement

opportunities compared
to men

Ireland
40% / S

KEY INSIGHT

There has been perceived progress in

gender-related issues. Working arrangements and

culture are generally perceived as positive within

Irish based ocean economy industries. However, a
higher proportion of female respondents report
experiencing abusive, inappropriate or negative
behaviour compared to the EU average, and 21%

70% of women report that they have
access to the training they need to
support their career aspirations

Data on the tolal labour force in the EU blue economy was collated by the WIN-BIG project and is mainly based an EU Blue
Economy Cbservalory dato. Data on workplace reality and key insights are original dota collected through the WIN-BIG survey
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