NAVIGATING THE TIDES OF INEQUALITY: P
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KEY INSIGHT

Women in Spanish blue economy reported some of
the lowest levels of gender discrimination in the
survey but a relatively high proportion still perceive
fewer career advancement opportunities than their
male counterparts.

Women report less access to training
(74% versus 93% of men)

Data on the tolal labour force in the EU blue economy was collated by the WIN-BIG project and is mainly based an EU Blue
Economy Cbservatory data. Data on workiplace reality and key insights are original data collected through the WIN-BIG survey.
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