NAVIGATING THE TIDES OF INEQUALITY:
Women in the North Sea Blue Economy

WOMEN IN THE WORKFORCE

o
38%
of the North Sea”

blue economy
labour force are

women
(EU average:

_ 42%)

“ United Kingdom, Belgium, France. Germany, Netherlands,
Denmark, Sweden, Norway

EU BLUE ECONOMY LABOUR FORCE

EU North Sea Basin
Female 2941850 Female 1301827
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Male 4130.743 Male 2104409
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Total 7.072593 Total 3,406,236
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Sectoral participation is highly polarised

Higher female participation
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Bio- Coastal
technology tourism

Public
administration

Research and
higher education

Low female participation
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Offshore
energy

Maritime
transport

Offshore and
marine engineering

Shipbuilding

Women report less access to training
(56% us 61% of men)
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nder-disa ate a: Mandate harmonise -wide

—> Gender-disaggregated data: Mandate h ised EU-wid
reporting on employment, pay, and career progression by

~ gender across blue economy sectors. Use the data to track

progress and inform targeted policy action.

—> Gender equality plans: Require organisations to adopt formal
gender equality plans with measurable targets, timelines, and

accountability mechanisms.

Link implementation to monitoring and compliance frameworks.

—>» Zero tolerance for harassment: Enforce zero-tolerance —
standards through clear reporting channels, independent
procedures, and protection for complainants. Make safe

WORKPLACE REALITY FOR WOMEN: NORTH SEA

VS EU
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% of women perceiving
their organisation
as inclusive

NorthSea , EU
827% / 78%
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% of women reporting
their organisation has
no formal gender
equality plan

North Sea EU
42% / 41%
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% of women reporting

experience of some form &

of harassment at their
organisation
North Sea EU

57% / 31%
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% of women feeling
leadership supports
gender equality

North Sea EU
79% / 77%

m =

=

% of women expressing
concern over potential
pay disparity

North Sea EU
47% / 46%
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KEY INSIGHT

Positive culture, limited progression;
Women in the North Sea Basin report strong
inclusivity and leadership support but still face
discrimination and harassment and see fewer
opportunities for career advancement.

CHARTING THE COURSE: POLICY RECOMMENDATIONS FOR EQUALITY

unequal advancement.
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% of women feeling that
attitudes toward gender
equality have improved

NorthSea , EU
86% / 72%

A

% of women perceiving
fewer career advancement
opportunities compared
to men

North Sea EU
/ 55%

68%
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—> Pay and promotion transparency: Introduce mandatory
transparency in pay structures and promotion criteria.
Use audits and reporting to address gender pay gaps and

—> Training and mentorship in STEM and offshore sectors:
Invest in targeted training, upskilling, and mentorship for women

in STEM-intensive and offshore industries. Prioritise pathways into

workplaces a non-negotiable condition for sector growth.

technical and leadership roles in high-growth blue sectors,

Inclusive education and awareness: Strengthen education

and awareness campaigns highlighting the economic and
innovation benefits of gender parity.

Co-funded by
the European Union

Data on the total labour force in the EU blue economy was collated by the WIN-BIG project and is moinly based on £EU Blue
Economy Observatory data Data on workplace reality and key insights are original data collected through the WIN-BIG survey



